The following policy was approved at the December 1, 2009 stated meeting of the Presbytery of Lake Huron:
Maternity/Paternity Policy:

Maternity Leave:  should be provided to female clergy following the birth or adoption of a child.  Leave should be provided in the following way: eight (8) weeks at full compensation (including salary and housing).  Vacation time may be taken in addition to the 8 weeks maternity leave extending the leave to twelve (12) weeks paid.  During this time the session is responsible for providing pulpit supply and may apply to COM for financial assistance from their budgeted funds.
Paternity Leave: should be provided to male clergy following the birth or adoption of a child.  Leave should be provided in the following way: two (2) weeks at full compensation (including salary and housing).  Vacation time may be taken in addition to the two (2) weeks paternity leave extending the leave to six (6) weeks paid.  During this time the session is responsible for providing pulpit supply and may apply to COM for financial assistance from their budgeted funds.
